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TRANSCRIPTION

[00:01]
TW:

Today is Friday, April 29, 2022. My name is Todd Welch from the Merrill-Cazier Library Special
Collections and Archives. This afternoon we are interviewing Dr. Chris Luecke, Dean of the S. J.
and Jessie E. Quinney College of Natural Resources at Utah State University. This is another oral
history interview for the Covid Collection Project.
Good morning Dean Luecke.

CL:

Good to be here.

TW:

So let’s start by asking when you started your career at Utah State University and the various
positions that you’ve served in during the USU [Utah State University] career.

CL:

Yeah, I got here in January of 1989 and immediately was put into teaching two courses, and so it
was like a little bit overwhelming at first but got through that first semester, learned lots, and got
better interactions with all kinds of faculty members and that sort of thing. Got a good sense of
the students here and then so was able to hire a couple students and start doing some of the field
work with the Utah Division of Wildlife Resources in the beginning of the career.
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TW:

And then, so you were teaching early in 1989.

CL:

Oh, I see, you want more. Okay.

TW:

And so did [speaking-unclear]

CL:

Yeah.

TW:

…to the dean of the college or…?

CL:

No, no. I think I’ve had all the jobs at the university. No, initially it was mostly teaching and
research. I was very fortunate to get some early contracts with the Division of Wildlife Resources
that allowed me to collect some data that then I could use to help apply for National Science
Foundation funding. Did work in Utah on Bear Lake and Flaming Gorge Reservoir mostly,
initially, and then the [unclear] grants were for work at Red Fish Lake on endangered sockeye
salmon. It was a hot topic at the time.

[02:00]
So that was fun to work in that sort of public arena, as well as a fisheries arena. And then also
some work in California on Castle Lake, a lake that had had a 40-year history of limnological
research. So I was able to follow up on what was happening there, some early effects of climate
change, lots of different issues. And then I got involved with Alaska work. I worked through that.
I was associate professor at some point and then the department head I was working under went
on sabbatical so I was an acting or an interim department head for a year. And that got me
thinking a little bit more about an administrative career, and I actually found I liked it and I
seemed to have some sort of ability to deal well with some of that and so I was a department head
for ten years. And now I’m finishing up as a dean for another ten years. So that’s where I am right
now. How about that?
TW:

So as Dean for the College of Natural Resources, prior to the Covid outbreak in that early 2020
timeframe, what were some of the major initiatives and priorities for the fall of 2019, early spring
of 2020?

CL:

Yeah, so our college has been focused on graduate education and research and we’ve attempted to
expand that, partly by doing work more closely with a variety of the state Environmental and
Land Management agencies, and federal ones as well, Forest Services and BLM [Bureau of Land
Management] and the Utah Division of Wildlife Resources and Utah Division of Water
Resources. We got involved in the Department of Environmental Quality here, and so that was
part of the efforts at that time was to work more closely with a lot of those state agencies and
solve problems of the state.

[04:00]
We were facing a variety of problems with public land management, partly in that the political
winds kept changing one way or another and changing how we were doing things, and so we
were trying to fill in and sometimes keep things going, sometimes start stuff up. It was kind of a
wild and crazy set of years.
TW:

So news on the international and national stage in late 2019, early 2020 of a virus that originated
in China but had soon spread to other countries and had actually reached the United States in late
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January of 2020. What were the initial conversations you in your role as Dean for the College of
Natural Resources, but also as a member of the Senior USU [Utah State University] Leadership
Team about the Covid virus, the potential outbreak in Utah, and how it might affect Utah State
University?
CL:

Yeah, initially when we would have kind of the administrative meetings in the college, we tended
to think, Well, this is going to be like a bad flu year, is kind of what we initially thought. And so
probably into early February we were still thinking, Well, it looks like it’s hit the east coast and
we’re starting to see some things happening. So we started getting more worried, but I don’t think
we were really concerned until near maybe the end of February, and then at that point it was clear
this wasn’t a normal kind of flu season. We had been through things like bird flu a couple years
before, things like that, that kind of went through in a way, but didn’t become the sort of global
pandemic kind of thing. And so it sort of took us by surprise. By the end of February into March,
we were realizing how serious this was and we were realizing we were going to have to do
something. We started making plans and with Central Administration started thinking about,
Well, what does this really mean?

[06:00]
And no one was quite sure initially and we were kind of fortunate, I think, that year in the timing
of spring break. So that gave everyone a little bit of a chance to, you know, we knew like next
week we’re going to be on spring break. So let’s think through this. We think we’re going to have
to remote. What does that entail? And so the university, I was very impressed with how quickly
they were able to pivot to get almost all the classes in a remote-delivered sense really very
quickly. And I’m not sure if this was Robert Wagner or who made these decisions, but initially
we were starting off using a video delivery platform that just wasn’t performing all that well, and
we quickly moved to Zoom, which I was amazed the university would do that, to be perfectly
honest with you. Because often we have a lot of inertia in what we do. But that saved the day I
think because that made it so much easier for everyone to do the work, record things so you could
both deliver things remotely and then also store them in a way that students could get them at
different times and be more flexible. And, you know, we pulled that off and got through that
spring semester. And the real question was, every week, how are we going to get through this?
Cases were rising and lots of chaos. We had all sorts of things going on. And then the folks that
were doing the contact tracing did a great job. I didn’t think they’d be able to keep up with it.
They told me what they were going to do for each individual person that contracted the virus, and
they pulled it off. I give those guys credit. And I think it was Ellis Burke [?] was mainly
somebody that was very involved in the organization of the process and everything. And, you
know, it was a very good day for Utah State University.
TW:

The transition from Webex to Zoom was truly transformational.

CL:

That’s what it was.

TW:

I agree. What were some of the conversations you had with your department heads and some of
your faculty about making that transition?

[08:00]
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Was there a lot of heavy lifting or was there already a lot of that infrastructure in place at the
College of Natural Resources to do that?
CL:

We didn’t have as much kind of video conferencing ability as we could have, so we quickly tried
to ramp that up. A lot of conference rooms immediately got some sort of a video camera system
set up. We had a few rooms that were designed that way, but then quickly we tried to put it
everywhere. In terms of the faculty, you know, it was very good in the sense that, you know, it’s
one of those things where 75% of the people were like, Okay, we’ve got to get this done. This is
what we have to do and it makes all kinds of sense and we’re going to have to sacrifice a bit. And
then there was about 25% of the people that were like, I’m still giving lectures on overhead
projections of some sort. It wasn’t going to work anymore. And so it took a little while with a few
people to get them on board. We helped them by giving people more TAs [teaching assistants]
and kind of spreading that issue out a little bit. And younger people do better with technology,
you know, so, yeah.

TW:

So was there a lot of field trips and field camps or outdoor research that was affected that second
half of the spring semester of 2020?

CL:

Yeah, so we have a college that has a lot of field-intensive courses. Fortunately we have a lot
more in the fall than in the spring, so they affected us a little bit less just because of the timing.
We do that on purpose because of the weather in Cash Valley. We have lovely falls here and it’s
good to get out, you know, and do all that. The thing that mostly affected us was we have a lot of
field trips of around 30 people and so that would be, you know, two or three buses of things going
out, and then we couldn’t really crowd people on the buses with the virus going around.

[10:02]
So students really picked it up and just, we tried to say, Okay, if anyone has a car they could help
us with this, we’ll put two people in a car with masks. And that’s how we pretty much got
through that. And that was a big student lift. They kind of did this. We didn’t really, like, say you
had to do it or anything like that. But they wanted the semester to get finished in a way that they
could, you know, have their courses count and that sort of thing. So that was good. In the spring,
we have a fair amount of plant courses because the plants are starting to come up in the spring
and that sort of thing. So it was a lot of the botany aspects and things.
TW:

Were there a lot of contracts that the faculty had, the research faculty, RIF [Research Incentive
Funds]? You had mentioned some state, federal, local—

CL:

Right.

TW:

…governmental officials, the DEQ [Department of Environmental Quality] that had to be
adjusted because of that virus in the spring 2020 semester.

CL:

Yeah, the thing that surprised me most is that our Environment and Society Department is a
Social Science research-based thing, and they were the ones affected the most. And that wasn’t
dawning on me initially, that all they do is interview people. And all of the sudden it became very
difficult to interview. That’s not all they do. I shouldn’t say it that way. But it’s a big part of what
they do. So all of the sudden, that became difficult for their grad students who had, you know,
graduate projects, you know, partway through. They were supposed to have 500 interviews done
and had had 200 and then the virus hit and they basically weren’t able to get any more until we
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kind of figured out some different ways by the next summer/fall. The Wildlife and Forestry and
[unclear] people, that actually wasn’t too bad because they’re outside. Right? And they’re also
dealing with animals and plants, not so much people.
[12:00]
The crew sizes, people were pretty good about reducing the sizes and spreading people out. So
that was kind of the issue. There were some concerns and problems and just budget adjustments
concerning, you know, you might, you know, go out and have, you know, two people stay in tents
or something, you know, at a field site or something like that. So we had to all of the sudden
figure out how to put one person in a tent, you know, one person in a hotel room, all of those kind
of things. And so that aspect increased the cost. It was somewhere around that time, maybe late
spring, when we started getting Covid money, and so we were able to use some of that Covid
money to help with some of those cost problems. So that all kind of went together.
TW:

Did you apply for numerous grants to receive Covid Cares money, and do you remember
specifically what the money was targeted towards?

CL:

Yeah, I don’t know if it was a lot for our college compared to other ones. We had a bunch of
different faculty that had ideas for how to do this. We ended up that year teaching more summer
field classes that students could do because some of them weren’t able to complete the spring
ones. And so we ended up using the Covid money to pay for those summer field courses that
students could take. Part of the problem in the late spring was so many people were infected and
sick that they weren’t really able to participate in the field classes in the same way that they
would in a normal year. So the Covid money that came helped us run some of those labs, some of
those field courses in the summer. And that’s probably the main way that we applied for funding
at like a college level.

[14:00]
TW:

So if we go back to the USU [Utah State University] Covid-19 Task Force that President Cockett
put together, I know that there was an Action Committee and a Stabilization Committee.

CL:

Yeah, I was on the Stabilization Committee.

TW:

Could we talk about that first semester, over that summer of 2020 and what were the discussions?
What were some of the things that you remember from those early months?

CL:

Yeah, we were meeting like once a week and, you know, it was probably a group of maybe 30
people, something like that. And it just seemed like for a while there was like a new problem
every week, you know. And so it would be like, Okay, this week’s problem is the food service
staff. Or this week’s problem is… I’m trying to remember exactly what was going on. Some of
the housing issues became more prominent during that time. And so, you know, people were just
trying to solve problems. There was a lot of common sense, Okay, let’s see if this works. Let’s
see if this works. And, again, the contact tracing people I think did a good job of giving us a head
start on things. And so that was sort of going on. We were really curious and happy with how the
sewage testing went.

TW:

Wastewater testing?
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CL:

Wastewater testing. You know, it was like nobody really had a good sense if that work, and then
it looked like it worked but you couldn’t really, people weren’t sure if it was going to very
quantitative or if it was just going to be a yes or no kind of response. But, yeah, it worked out
really well. It was both quantitatively related to Covid cases and all that. Now people are doing
that all over the country. But I think it one of the first places was here.

TW:

Absolutely. We interviewed Dr. Keith Roper.

CL:

Yeah.

TW:

And I think we were the third or fourth in the country that were doing it and the way that that
testing and then how the Covid Containment Team went forward and started to isolate certain
dormitories or housing—

[16:04]
CL:

Hm-hmm [affirmative].

TW:

…units was fantastic, really.

CL:

Yeah.

TW:

Much further ahead than a lot of our counterparts.

CL:

Yeah, and that helped us especially going into the summer, realizing what we could do in the fall,
I think. It gave us some confidence that we could manage the fall.

TW:

So the decision in June of 2020 was that the students would return to campus. Many of them had
left when the classes moved to remote in the spring of 2020. But they were going to come back
and there were going to be a lot of remote courses. There were going to be some in-person
courses. But there were also going to be hybrid, where you would attend one day in person and
the other two days maybe you would attend remotely or review a recording of a particular lecture.
What did that look like and what kinds of discussions did you in the Dean’s Office and your
faculty in the College of Natural Resources have leading up to and then having that fall 2020
semester begin?

CL:

Yeah, at the beginning of it and even before the semester started there was a lot of folks saying,
This is never going to work. And so we had a lot of discussions about, Well, what can we do to
make it easier. What can we do to make it better? There were a lot of frustrations early on and we
did a fair number of kind of small changes early on. I’m trying to think back on how we were. A
lot of it was, I think we initially thought the hybrid systems would work a little better and that
was where most of the frustration and confusion was. So we ended up sort of taking those hybrid
things and saying to people, Why don’t you try to go either one way or the other. But the real
problem with the hybrid was when people were giving a lecture kind of to 30 people and then
there were 30 people online or whatever.

[18:04]
The 30 people online were completely forgotten about most of the time. Completely might be a
little bit of an overstatement, but it was very hard for the faculty to keep track of both sets of
groups. And so then, you know, it was just difficult. And so some of those folks went entirely
online and some of those folks, we ended up like doing two sections of things, having more TA
USU COVID-19 2022: DR. CHRIS LUECKE
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[teaching assistant] support again. And so sometimes the TA [teaching assistant] would give a
second lecture in a bigger room or something along those lines.
TW:

And you had spoke earlier about having many of your field camps in the fall semesters. What did
the field camps look like that fall of 2020?

CL:

Yeah, by that point we had kind of gotten good at this driving a lot of vehicles to a site. And so
we were doing that. We also gave up on some of the approaches where we might take students on
a big trip that might go several hundred miles over three days or something like that, because that
was so much more efficient in one van. Instead what we did was more local things. We had the
same kind of interaction, same sort of things, but maybe it wasn’t as dynamic. Jack Schmidt [?]
often did a class. He’s a fluvial geomorphologist and would take students to the Colorado River
Systems and all the dams and all of that. And we didn’t do that that fall. And so, you know, there
were some changes in sort of how we did that, but we tried to not cancel things but rather modify
them in some ways. We have a little bit more, I think, people doing independent projects for
classes, so instead of having everyone together all the time, they might say, Okay, you know, now
you’ve been out in the field three weeks with us, you know three days, one day each week.

[20:04]
Now design your own project and go do it over the weekend or whenever you have time. And
that kept people spread out and that sort of thing. At the time, we had a lot of camera trapping
equipment and we had been ramping up in that area anyway, and we used those more for those
field courses. A lot of students ended up, you know, doing monitoring of wildlife, for example,
using camera trap work and stuff, and that was interesting. They got a sense of how to georeference pictures to latitude/longitude sites in a GIS [Geographic Information System] setting.
And so the GIS [Geographic Information System] courses were using the field data from the
other classes and that sort of thing.
TW:

Two other things about that first full academic year. Number one, what was the impact on faculty
research that was going on that year with the Covid virus?

CL:

Yeah, so probably the biggest impacts were on people who needed to travel to go places. So most
of the Alaska research was shut down that year. Anybody doing international work was almost
completely shut down. So there was a lot of complete loss of those kind of field stations, really
that probably started in June that year and then carried on for about a whole year. And, you know,
it just depended on the country. We have people working internationally in lots of different
countries and, depending on what the travel restrictions were. We have a fair amount of stuff
going on in South America and a lot of that was shut down. Asian places were shut down. And
even Alaska, we have a pretty group that’s had a long-term [unclear] research station up above
the Arctic Circle.

[22:04]
It’s close to a native village and they were very sensitive about not bringing the disease up there,
the virus up there. So they just really had very, usually would send maybe ten people up and we
sent two. You know, and mostly the field stations just had restrictions. They were only going to
let so many people there. You had to be tested a bunch, you know, and so if you got tested
positive, you were sent home and that sort of thing. So that had a big impact.
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TW:

Did you end up having to extend the promotion and tenure clock for any of your faculty?

CL:

Yeah. You know, I’m trying to think of how many. I remember being involved in several of those
discussions and sometimes the faculty were not sure what they should do. And then in the end
most of the ones that were in that window of time being considered for tenure during that period
decided, Well, I guess I should sign up for this because I’m not sure what’s going to happen. And,
you know, maybe they had lost a little bit of time so far, but we weren’t out of the woods yet, so
they weren’t sure. So a lot of people signed up for it and then about half of them really did extend
their clock and probably the other half just went ahead on a regular time schedule.

TW:

And partnerships with government entities, corporate and private entities, was that affected in any
real, you know, the impact really in a way that…?

CL:

Most of the agencies were struggling also and sort of understood each university’s situation. So
there was a lot of leeway given to people, like if they had a two-year grant it was pretty easy to
extend it a year, those sorts of things. I think our faculty tried hard to keep going with things as
best they could, but there were just cases where they couldn’t. One of the things that was a little
bit surprising is that we had from Quinney College of Natural Resources more proposals
submitted after that year and more funded because people were in Logan, you know, working on
their house part of the time and were writing proposals more than being out in the field collecting
data.

[24:16]
So there’s sort of some weird things that somewhat [unclear]
TW:

And then, did it impact the graduate students’ ability to complete their study in a way that they
had to extend their time during the research, as well as the fact that new incoming graduate
students might be coming in? So what would the typical graduate advisor faculty members load
be? Would it be larger than normal?

CL:

Yeah, I think the load remained about the same because you had some people staying on and
some people not able to really start a project. It affected a large number of grad students.
Probably of the 180 grad students we have in the college, probably more than a third had, you
know, serious delays in what they were able to do. Like I mentioned earlier, the Social Science
studies where people were involved, we just couldn’t go and interview anybody. And so some of
that could happen via Zoom, but really, the way those interviews are conducted, it’s not really so
much like it’s a yes/no answer or, you know, A, B, C, D sort of thing, but really a discussion
about various environmental issues and that sort of thing. And it just wasn’t good to be able to do
that. People didn’t really want to get involved, so I think it actually hurt the Environment and
Society Department grad students more than the others. And I know some of them were working
in South America and that all got shut down. Yeah, it was difficult, I think, on those folks
especially.

[26:16]
They’re at a time in their life where they don’t really need to have things delayed a year. You
know? They’re early in their careers and they’re worried about things and it certainly added to
those concerns.
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TW:

So I know the state legislature met in early 2021 and they definitely slackened on the mask
policies, that they were no longer going to be required. I think they also had passed a law stating
that all publicly funded state universities were going to offer at least 75% to 80% of the classes in
person in the fall of 2021, as they offered in the fall of 2019 during pre-Covid. Was there
anything about that that affected your college and your faculty in a way that created a little bit
more work or a little bit more angst?

CL:

Yeah, you know, it wasn’t something that was terribly helpful. People were trying to struggle
with getting this done. We’d gotten pretty good at Zoom and a lot of the material was working
pretty well with Zoom, and then that restricted what we could do with online type courses or
broadcast courses. So I don’t think it was helpful in terms of us trying to manage a university
system where we’re trying to help students get through their degree programs. So I think it was a
detriment, not a positive aspect. And it’s like with many things. I’m much more in favor of more
local control on how something gets done. It’s good to get direction about, Okay, we have to do
this. We have to get the classes offered and students taught. But let us figure out the best way to
do it. That wasn’t really happening during that time.

TW:

So how would you evaluate, if you were to think about the way the university responded to the
initial outbreak or onset of Covid and the subsequent pandemic, how would you rate or how
would you evaluate how senior leadership, how the faculty, the staff, and even the students
responded to the challenges of the Covid outbreak and pandemic?

[28:38]
CL:

Yeah, I think in general it was very good. People really tried to solve the problems and I really
appreciated the people that do that. You know, there was always some aspect of things that didn’t
necessarily go as well as they could. We had students that were refusing to wear masks, even
when we had instructors that we had someone come in and say, You know, this instructor is
immunocompromised. They can’t really get this virus. It will be very detrimental. And you still
had a few students that weren’t willing to cooperate. Most of the people were very good. So,
again, it’s one of those things where it’s a few negative aspects. I was impressed with the
creativity of some of the faculty. We had a GIS [Geographic Information System] instructor,
Shannon Balmont [?], who worked with some IT [Information Technology] tech people. so we
had this classroom over in the new Life Sciences building that would seat 90 computer terminals
so that we could teach GIS [Geographic Information System] classes to 90 people, but you were
packed in. So during Covid, we had to reduce that tremendously and weren’t able to make it
work as well. She and the high-tech people were able to figure out a way that somebody from
home could dial in and take over the computer in this computer lab and use all the software and
all the programs. The thing about the GIS [Geographic Information System] program is most
inexpensive laptops just don’t have enough memory and stuff to work things. And so they were
able to access that even if they had a pretty weak machine at home. And that really helped that
whole GIS [Geographic Information System] program maintain itself and continue going. And it
was really just Shannon’s creativity and knowing where to go to get help and trying to figure that
all out.

[30:36]
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I was really impressed with that. And I’d go in the room and there would be instead of 90
students, 20 students in there, and then I said, Well, how are you doing this? She said, Well, the
other 70 are at home right now. It was cool.
TW:

So from your perspective, that’s a great example as Dean of the College of Natural Resources.
And definitely Covid has been a catalyst for great change, and you’ve mentioned some of it
throughout this interview.

CL:

Hm-hmm [affirmative].

TW:

But what change do you think came about because of the challenges of the Covid outbreak and
subsequent pandemic that will become permanent to the teaching, the research that your faculty
and your students are conducting now and into the future due to Covid? And what things may
return to pre-Covid times? And examples of either and or.

CL:

Yeah. Well, the Zoom culture now changes everything and it changes things in very different
ways also. I don’t go down to Salt Lake City as much as I used to because now if I have a
meeting in Salt Lake City that’s going to last an hour, there will be a way to do it via Zoom. And
so that’s really good. The other thing that’s happened, I'm not sure it’s going to stick around as
much, but a variety of national science societies have gone to virtual meetings and that’s
becoming more popular. It’s also good for our carbon footprints. We’re not flying all over the
country for a two-day meeting or a three-day meeting. And so oftentimes in meetings now you’ll
have the option. We’re in that kind of hybrid period right now where, you know, how it affects
me is I might go to local ones, but I tend not to go to ones that are a long way away, you know, if
I'm not going to be there for more than a day or two. So, you know, the whole communication
system, I think, is changing in a way that’s not really going to come back.

[32:36]
In terms of our curriculum, I don’t know that it’s changed a whole lot. I think one of the things
that’s happened is that we’re working more closely with agencies to solve problems, and I’m not
sure if that was exactly Covid-related or not, but it’s something that is happening, and so our
educational processes are focused a little bit more on applied problems that the state of Utah has
decided we should have someone working on, you know, what really is the effect of cougars on
livestock and some of those kind of things. Now we can ramp them into our courses, whereas
before they were more like a stand-alone research project.
TW:

How would you gauge the mental health, the angst of the faculty, you graduate students, yourself
during the last two years? Short-term and long-term.

CL:

Yeah. That’s a really good question. It’s probably the thing that we haven’t dealt with very well.
A lot of it has been this kind of creepy fatigue with everything, where, you know, it’s not like
you’ve dropped off a cliff. I think when we originally had the problem, people really picked it up
well and, you know, did a good job. But then it just gets tiring, you know, having those same kind
of concerns and that wears people down. You know, being a student is stressful in a lot of ways
and that’s added to that stress. You know, how do I get my project done when I can’t go talk to
the instructor about what the problem is? And some of those kinds of things. You know, and so
that’s probably the thing that we didn’t, I at least didn’t, anticipate that we might need more help
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on the mental health side. And, you know, looking back on it, I wish I would have figured out a
better way to do something about that.
[34:34]
One of the things I didn’t notice was how much support the student clubs gave to individuals and
without having as many club activities, I think that was a concern. And, you know, the students
didn’t have that. You know, they’re far away from mom and dad, but then there was this club that
used to get together on Friday nights and go have pizza nights or whatever. And so I think that
that isolation built up and caused problems and it’s still causing these problems.
TW:

As a USU [Utah State University] Academic Administrator, what are some of the biggest lessons
that you take away from this pandemic, either, you know, professionally or personally?

CL:

Yeah, professionally it’s just that people are flexible and we can, you know, deal with the various
things that come up and we just have to be kind of ready to be a little bit creative and more open
to how we might go ahead and do things. You know, I’ve sort of missed more interactions with
students than I used to have and, you know, we’re kind of coming out of that now. I’m really
excited about graduation. This year it’s going to be more normal, more like the pre times. But for
a while, we had pretty meager graduation ceremonies and those sorts of things. We’re a fortunate
group in that we’re outside a lot so we were able to kind of still do a lot of socials and that sort of
thing, especially in the fall. Winter and spring are harder and people became more isolated, I
think, and that was a problem.

TW:

Is there anything else you’d like to add about your experiences with the Covid pandemic at USU
[Utah State University]?

[36:33]
CL:

I should have thought about that before I came over. In terms of open-ended things, strange things
have hit me right about the time Covid hit. We were wrapping up a one-year study on how USU
[Utah State University] could reduce its carbon footprint and so we just about completed that. We
didn’t get as much press out of that as we could have because more important issues came to the
front of the Covid scene. But then as we went along, we saw what you could do in terms of
reducing your carbon footprint by not traveling. It was one of our better years in that sense. And
so there were some things about how a big societal change is like an experiment, and you can
kind of see, what are the effects on all these different things. I mean, that’s a little bit of a bright
side. I don’t know about that. But it did give me a different perspective after doing this carbon
footprint study for a year basically.

TW:

Dean Luecke, I’d like to thank you for your time this afternoon discussing your experiences
during the Covid pandemic at Utah State University.

CL:

Well, thank you. It was a pleasure.

[End recording – 37:54]
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